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Syngenta is pleased to be a founding partner of the Diversity in Agriculture Leadership
Program and to provide an update on our progress on female diversity since 2018. At
Syngenta we recognise and celebrate the important role women play in Australian
agriculture. We support the Program’s vision to achieve transformational change in the
representation of women in leadership positions within Australian agriculture.

Since our first Pledge in March 2018, Syngenta has made the following progress:

¢ Increased female representation on our leadership team: 40% of our leadership
team are female, up from 18% since 2018.

¢ Increased female representation: Syngenta has seen an increase of 6% in female
participation across the organisation since 2018.

¢ Remedying gender pay gaps: Syngenta conducts a gender pay equity review each
year and remedies salary inequities identified.

e Addressing gender bias and stereotypes in our marketing: Syngenta has
implemented a new diversity lens to marketing campaign briefs, to limit any potential
gender, cultural or role bias, and a modern image of our industry is projected in all
external marketing and communications.

o Decreasing opportunity for gender bias in recruitment: Syngenta has reviewed
and improved its recruitment processes to ensure females are involved in all
interview rounds and in role decision-making.

¢ Making our spaces better for women: Establishing a mother's room for
breastfeeding and providing free female hygiene products in our ladies’ bathroom.

¢ Family Friendly workplace: Syngenta is committed to a culture which supports
respectful working relationships and behaviours. Syngenta continues to strengthen
this culture through increasing flexible work arrangements and the recent
introduction of a Family and Domestic Violence Policy designed to ensure our people
are supported in the event they experience family and/or domestic violence.

¢ Panel Pledge commitment: Syngenta ensures that there is female representation
on all panels that Syngenta hosts or speaks on.

¢ Increased female training participation: For all training and development for
employees and / or customers, Syngenta actively encourages female nomination
and participation

We recognise that there is more work to be done but are pleased with our efforts to date.
We welcome feedback on our progress and suggestions on how both Syngenta and our
industry can improve the representation and advancement of women.
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