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Wine Australia continues to value involvement with the Diversity in Agriculture Leadership 

Program. We remain committed to the Program’s vision to achieve transformational change 

in the representation of women in leadership positions within Australian agriculture.  

Wine Australia pledges to: 

• deliver meaningful support and representation of women across our supported 
programs, activities and networks, and 

• continue supporting women to develop their careers, leadership skills and experience 
within Wine Australia and across the grape and wine sector. 

Across our organisation we continue with our commitment to supporting a diverse Board and 

workforce with regard to gender, age and experience, providing flexibility and promoting a 

work life balance for all employees. In 2023 we introduced a Diversity, Equity and Inclusion 

Action Plan and we are a member of the Diversity Council of Australia. 

We support individuals across a number of initiatives, including our events and people 

development programs – including our flagship Future Leaders program. We carefully 

manage overall gender representation across the activities and programs we invest in.  

We have been incredibly fortunate to have offered a significant number of women across the 

grape and wine sector with a fully-funded digital upskilling program, through our 

collaboration with Flinders University with funding from the Australian Government through 

the Women in STEM cadetships and advanced apprenticeships program. We are continuing 

to offer scholarships to women across the sector to undertake this professional development 

opportunity. 

We remain a proud signatory to the Diversity and Equality Charter for the grape and wine 

sector. The associated Action Plan is an outline of activities the sector, led by peak industry 

body Australian Grape & Wine, and will undertake to achieve behavioural and cultural 

change to support diversity and gender equality throughout the sector. In association with 

Australian Grape & Wine, we will continue to lead the sector and support gender equality 

and diversity initiatives. 

A new report Women in the Australian wine sector: How have the numbers changed in CEO, 

winemaking, viticulture, and marketing roles since 2013? conducted by Dr Jeremy Galbreath 

of Strateos Group, funded by Wine Australia, has revealed an increase in the representation 

of the studied roles in the Australian grape and wine community. Dr Galbreath’s original 

study assessed gender composition of the wine sector over the period 2007–2013. The new 

study covering 2021–2023 has shown that nationally, the number of:  

• women in a CEO role is now 33.7 per cent, an increase of 21 per cent over the 

previous findings of 12.7 per cent 

• women in a winemaking role is 16.7 per cent, an increase of 7.9 per cent over the 

previous findings of 8.8 per cent 

• women in a viticulture role is now 21.5 per cent, an increase of 11.5 per cent over 

the previous findings of 10 per cent, and  

• women in wine marketing is now 58.4 per cent, an increase of 4.9 per cent over the 

previous findings of 53.5 per cent. 

https://www.wineaustralia.com/what-s-happening
https://www.wineaustralia.com/research/people-development
https://www.wineaustralia.com/research/people-development
https://www.winefutureleaders.com/
https://www.flinders.edu.au/study/diplomas/women-in-wine-digital-upskilling?utm_source=linkedin&utm_medium=social&utm_campaign=mow_organic&utm_content=ap_zmpurgrdj6
https://agw.org.au/assets/Diversity-and-Equality/AGW-Diversity-and-Equality-in-Wine-Charter-Supporting-Document-Action-Plan-2019.pdf
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Wine Australia is also funding a study aimed at further understanding the state of gender 

equality, and identifying strengths, weaknesses, and opportunities for progress in the grape 

and wine sector. 

This collaborative effort – with Australian Grape & Wine’s Diversity, Equality and Inclusion in 

Wine (DEIW) Committee and a sector led advisory group – is being undertaken by Charles 

Sturt University and the University of New South Wales.  

The research team will engage wine and grape sector stakeholders to identify 

recommendations and develop a practical toolkit for all businesses and sector organisations, 

translating best practices and innovative ideas for gender equality into actionable steps, due 

for completion in March 2025. 

 

 

 

 

Dr Martin Cole 

Chief Executive Officer  

https://www.wineaustralia.com/research_and_innovation/in-practice/people-development/diversity-equity-and-inclusion

